CITY OF HIGHLAND
TOTAL COMPENSATION PACKAGE  May 1. 2022

NAME

Conrad. Christopher
Imming, Angela
Presson, Carole

Gillespie Ill, Walter J.
Scarborouh, Christopher

McClenahan, Brian D
Steinbeck. Aric J.
Athmer, Scott D
Cox. Gene
Schiaefer, Barkley
Wieqand, Jason
Feeny, Damian N
Flake, Christopher R
Rinderer Randall K
MeKinnev, Mark A
Brines. David M
Heimburaer, Jacklvn

Clewis, Christopher M
Ohren. Reanna

Hempen, Anthony
Steinmann, Timothy
Stram. Georae
Russell, Michael
Poettker, Lonie
Rustebera, Timothy

Koehnemann, Bradley
Menz, Bradlev
MeCaslin, Kelly
Gaffner, Anthony
Rutz, Torre

Brinker. Beniamvn

Aeaerter Jr., William
Schaake. Danielle
Kuhn, Scott
Skoalev. Kurtis
Rinderer. Marty

Hollenkamp, Michael

POSITION

City Manacer

Director of Information Systems
Chief of Police

Director Of Liaht & Power
Director of Parks & Recreation
Director of Public Works

Electric Utility Foreman

Director of Community Development
EMT Catain/Supervisor

Patrol Officer

Police Serqeant

Police Serqeant

Director of Support Services
Apprentice Lineman
Apprentice Lineman

Patrol Officer

Water Reclamation Facility Sup
Patrol Officer

Patrol Officer

Street & Alley Supervisor
Patrol Officer

Director of Finance

Sewer Plant Operator

Patrol Officer

Date Control & Field Operations Mnar.
Patrol Officer

Water Plant Operator

Water Plant Operator

SCADA

Svstem Administrator

Street & Alley Equipment Operator
EMS Daily Operations Manaaer
Sewer Collection Maint. Worker
Water Treatment Plant Supervisor
Parks & Athletics Manager

EMT Paramedic

Power Plant Operator

Water Distribution Maint. Worker
Executive AsstDeputy City Clerk
Sewer Plant Operator
Street & Alley Equipment Operator
Water Treatment Plant Operator
Power Plant Operator
Street Maintenance Worker
Water/Sewer Maintenance

al

Street & Alley Equipment Operator
Sewer Collection Maint. Worker

EMT Paramedic FT

EMT Paramedic

Patrol Officer

Resident Enaineer

Electric Locator/Inventory

Street & Alley Equipment Operator
Street & Allev Equipment Operator
Journeyman Line Clearance Trimmer
Journeyman Line Clearance Trimmer
Journeyman Line Clearance Trimmer

lllinois Public Act 97-0609 and Emplovee Compensation

HOURLY

RATE
68.99
59.25
57.70
56.44
48.09
51.35
47.62
47.62
46.88
4567
44.94
4451
44.51
4451
47.62
47.62
47.62
4451
38.24
38.61
36.95
36.95
4327
42.86
42.86
35.77
4057
38.26
37.49
38.08
36.95
4327
33.73
36.37
36.37
36.37
36.37
36.64
35.77
35.77
37.68
35.77
33.73
33.73
34.73
34.73
33.20
33.76
33.73
38.61
30.58
28.74
33.10
33.10
32.87
32.87
34.00
33.73

33.2

32.87
32.20
30.35
33.73
27.46
2973
32.34
32.87
26.87
28.74
32.82
30.63
30.94
32.34
32.34
31.99
31.99
33.15

ANNUAL
SALARY
143.499.20
123,240.00
120,016.00
117.395.20
100,027.20
106.808.00
99.049.60
99.049.60
97.510.40
94.993.60
93.475.20
97.209.84
97.209.84
97.209.84
99,049.60
99.049.60
99.049.60
97.209.84
83.516.16
80.308.80
80.698.80
80.698.80
90.001.60
89,148.80
89.148.80
78.121.68
84.385.60
83.559.84
81.878.16
79.206.40
80.698.80
90.001.60
70.158.40
79.432.08
79.432.08
79.432.08
79.432.08
76.211.20
78.121.68
78.121.68
78.374.40
78.121.68
70.158.40
70.158.40
72.238.40
72.238.40
69.056.00
73.731.84
70.158.40
80.308.80
63,606.40
63.835.20
68.848.00
68.848.00
68.369.60
68.369.60
70.720.00
70.158.40
69.056.00
68.369.60
66.976.00
63,128.00
70.158.40
59972.64
64930.32
67.267.20
68.369.60
58,684.08
63.835.20
71.678.88
63.710.40
64,355.20
67.267.20
67.267.20
66.539.20
66.539.20
68.952.00

misc.
PAYMENTS

0.00
1,000.00
1.000.00
1.000.00
1.000.00
1.000.00

0.00

1In 2011 Public Act 97-0609 became law, effective January 1, 2012. That act amends the Illinois Open Meetings Act
and the Illinois Pension Code and establishes new requirements for Illinois public bodies.

Among the law’s requirements are the following:

AIIMRF employers must post, within 6 days of the approval of a budget, the total compensation package
for each employee having a total compensation package that exceeds $75,000 per year; and

Any IMRF employer that approves an employee’s total compensation package equal to or in excess of $150,000

per year must post on its website, at least 6 days before the approval, the total compensation package for that employee.

"Total Compensation Package" for purposes of the Act means "payment by the employer to the employee

for salary, health insurance, a housing all

a vehicle all a clothing all

HEALTH

VACATION

INSURANCE DAYS
GRANTED GRANTED GRANTED PD

26.975.88
17,478.36
17.368.44
18.665.88
26.877.48
18.665.88
24.723.48
24,643.32
19.325.64
18.665.88
19.325.64
13.523.40
13.523.40
9,067.68
8.402.76
8.402.76
8.402.76
9.067.68
19.325.64
19.325.64
19.325.64
18.566.76
9.300.24
8.402.76
8.402.76
19.325.64
8.402.76
8.402.76
8.821.92
8.402.76
8,648.52

12.396.24
8,094.96
18566.76
12946.32
8.402.76
8,529.60
18.368.64
13.123.20
8.402.76
8,612.40
8.402.76
8.402.76
8.402.76
8.532.24
8,527.20
840276

2500
20.00

0.00
20,00
2500
2500

5.00
10.00

HOLIDAY COURT TIME TOTAL

sicK.

DAYS  DAYS
13.00 12.50
13.00 12,50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.00
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50
13.00 12.50

bonuses, loans, vacation days granted, and sick days granted.”

BENEFIT

3.00

3.00

3.00
3.00

3.00
3.00

3.00
3.00

1.00
1.00

COMPENSATION

170.475.08
141,718.36
138,384.44
137.061.08
127.904.68
126.473.88
123,773.08
123,692.92
117.836.04
113,659.48
112,800.84
112.358.24
112,358.24
107.902.52
107.452.36
107.452.36
107.452.36
107.202.52
104,341.80
101.466.44
100.824.44
100,065.56

99.301.84

97.551.56

97.551.56

77.354.76

health insurance is medical.dental. life & H.S.A. Cont.

Medical
1858.96
1352.81
1177.33
1301.27
1858.96
1495.22
2013.89
2013.89
1546.61
1495.22
1546.61
1076.44
1076.44

691.78
671.30
619.64
619.64
691.78
1546.61
1546.61
1546.61
1483.37
671.30
671.30
671.30
1546.61
671.30
671.30
671.30
619.64
691.78
0.00
1428.71
691.78
691.78
691.78
671.30
938.25
671.30
691.78
671.30
671.30
977.24

1483.37
1036.72
619.64
619.64
1367.99
1036.72
671.30
619.64
619.64
619.64
619.64
671.30
681.67
671.30

Dental

95.52
68.81
5207
95.52
5207
4312

Life

HSA.
277.11
0.00
193.03
193.95
277.11
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
51.66
51.66
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
51.66
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
79.71
79.71
0.00
0.00
79.71
0.00
0.00
0.00
115.38
0.00
79.71
79.71
0.00
0.00
0.00
0.00
51.66
51.66
51.66
7461
0.00
0.00
0.00
51.66
51.66
11222
0.00
0.00
51.66
51.66
51.66
51.66
0.00
0.00
0.00

Annual
Benefit

26975.88
17478.36
17368.44
18665.88
26877.48
18665.88
24723.48
24643.32
19325.64
18665.88
19325.64
13523.40
13523.40
9067.68
8402.76
8402.76
8402.76
9067.68
19325.64
19325.64
19325.64
18566.76
9300.24
8402.76
8402.76
19325.64
8402.76
8402.76
8821.92

8402.76



